~ MUNICIPALITIES

Senior municipal staff may be hard to replace

Lac/f of beng’z‘z‘s pension plans blamed

BY DAVE BARTLETT
- THETELEGRAM

maller, rural towns in this province may

| «Ybe facing a labour crunch as many sen-
| ior municipal officials are approaching

| retirementage.
|  The problem, according to Terry Taylor,
| has to do with the fact that most munici-
~ palities in the province don't offer full ben-
efits to their staff. ;

~ Taylor is the general manager of Trio,
which oversees the Newfoundland and

Labrador Mlmiclpal Employees BeneﬂtS'

(NLMEB) plan.
* He told The Telegram this week that a

: survey conducted by Municipalities New-

| foundland and Labrador (MNL) a few
| years ago showed some worrying statis-
@l tics.

them offer health benefits to their employ-
ees.

Only 20 per cent of communities offer
employee pension plans.
The survey also noted that 50 per cent
of towns in the province are going to have
vacancies at the senior staff level by 2015,

Taylor said historically it wasn't as
important for towns to have employee
benefits, partially because people were just
happy to have the jobs.

But as senior staff retire in these towns
— town clerks, town managers and engi-

- neers, for example — replacing them

could préve to be a challenge.

“I think as that becomes a more preva-
lent situation across the province, the
towns are going to have a hard time
attracting qualified people to work there, if
they don't offer them an attractive com-

~ There are about 280 municipalities in

Terry Taylor is the general manager of Trio Life, Health a]ld Pensionin pensation package;’ said Taylor.
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